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AGREEMENT 

This AGREEMENT made and entered into this first day of January, 2014 and between 

SECURITAS CRITICAL INFRASTRUCTURE SERVICES, INC. hereinafter referred to as the 

"Employer" and UNITED SECURITY PROFESSIONALS (USP) -LOCAL  1 hereinafter referred to as 

the "Union." 

 

ARTICLE 1 

RECOGNITION 

 

The Employer hereby recognizes the Union as the exclusive bargaining representative for the 

purpose of negotiating rates of pay, hours of work, and conditions of employment for all full-

time and regularly scheduled part-time nuclear Security Officers and Watchpersons employed 

by the Employer at the Monticello Nuclear Generating Plant, but excluding temporary 

employees, casual employees, office clerical, and supervisors as defined in the Act. 

 

ARTICLE 2 

MANAGEMENT RIGHTS 

 

This Agreement shall not be construed to infringe or impair any of the normal management 

rights of the Employer which are not consistent with the provisions of this Agreement.  Included 
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among management rights is the authority to administer and/or manage the Employer's 

business, including but not limited to the direction of the working force; the right to hire, 

discipline, suspend or discharge employees for just cause, to relieve employees from duty 

because of lack of work or at client request, to assign shifts, to require employees to observe 

Employer as well as Client and NRC rules and regulations, to establish and enforce rules and 

regulations, to plan, direct, control and continue operations, to establish and change work 

schedules and assignments, to select and determine the number and classification of 

employees necessary to perform operations, to determine when overtime shall be worked, to 

determine the number, location and types of guard posts, or to discontinue temporarily or 

permanently any posts, to determine the method and manner of operations, to establish the 

standards of work performance for employees, to introduce new or improved methods, to 

change existing business practices, shall be vested exclusively in the Employer. This statement 

of management rights which remains unimpaired by the Agreement is not intended to exclude 

others which are not mentioned herein. In exercising these rights, it is also agreed the Employer 

will not violate any of the provisions of this Agreement. 

ARTICLE 3  

UNION MEMBERSHIP 

3.1 It is mutually agreed that, as a condition of employment, all employees covered by this 

Agreement shall become members of the Union after the 30th day following last day of the 

new employee’s originally scheduled initial training cycle, or the effective date of this 

Agreement, whichever is the later; and that thereafter as a requisite of continued employment 
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such employees, including those presently members of the Union, shall remain members in 

good standing in the Union. 

3.2 The Union agrees to accept as a member, upon application and without discrimination, 

any new employee who may be hired by the Employer for employment within the bargaining 

unit 

3.3 Employees losing membership in the Union due to failure to pay the periodic Union 

dues or uniform initiation fees shall not be retained in the employ of the Employer. The names 

of employees who have thus lost their standing in the Union for the above reason, and whom 

the Union specifies to be discharged for that reason, are to be submitted to the Employer in 

written notice from the Union, signed by the President of the Union. 

3.4 Nothing contained in this Article, or in this Agreement, shall be construed so as to 

require the Employer to violate any applicable law, state or federal, including, but not by way of 

limitation, the Labor Management Relations Act of 1947, as amended. 

ARTICLE 4 

DUES CHECK-OFF 

4.1 Subject to the limitations of any state or federal law, the Employer agrees to deduct 

from the paycheck earned each pay period by an employee covered by this Agreement, the 

Union membership dues and initiation fees levied by the International Union or the applicable 

Local Union in accordance with said Union's Constitution and By-Laws, of each member of the 

Union who has in effect at that time a proper authorization card executed by the employee, 

containing the employees name, social security number and signature authorizing the Employer 

to make such deductions. The Employer will be advised by the Union of the exact dollar amount 
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due from each employee. The Union shall furnish the Employer by the fifteenth (15th) day of 

each month any authorizations which have been executed. 

4.2 The Check-off Authorization Card to be executed and furnished to the Employer by the 

Union and the employees shall be the official Union AUTHORIZATION FOR CHECK OFF OF DUES. 

No other form shall be accepted by the Employer unless the substitute is mutually agreed to by 

the parties. 

4.3 All sums collected in accordance with such signed authorization cards shall be remitted 

by the Employer to the Financial Secretary/Treasurer of the Union not later than the fifteenth 

(15th) of the month subsequent to the month in which such sums were deducted by the 

Employer. 

4.4 The Union accepts full responsibility for the authenticity for each Check-off card 

submitted by it to the Employer, and any authorizations which are incomplete or in error shall 

be disregarded by the Employer, and shall be returned to the Union for correction. The Union 

agrees that, upon receipt of proper proof, it will refund to the employees any deduction 

erroneously or illegally withheld from an employee's earnings by the Employer which has been 

transmitted to the Union by the Employer. The Union further agrees to indemnify the Employer 

and hold it harmless against any and all claims, suits or other forms of liability which may be 

made against it by any party for amounts deducted from wages as herein provided. 

4.5 No deductions of Union dues will be made from the wages of any employee who has 

executed a Check-off form and who has been transferred to a job not covered by this 

Agreement, or who is not in pay status. Upon return to work within a classification covered by 

this Agreement, deductions from future wages shall be automatically resumed, provided the 
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employee has not revoked the assignment in accordance with the other appropriate provisions 

of this Agreement and of the National Labor Relations Act, as amended. 

4.6 Collections of any back dues owed at the time of starting deductions for any employee, 

and collection of dues missed because the employee's earnings were not sufficient to cover 

payment of dues for a particular pay period, will be the responsibility of the Union, and will not 

be the subject of payroll deduction. 

4.7 Deductions of membership dues shall be made in the flat sum provided there is a 

balance in the paycheck sufficient to cover the amount after all other deductions authorized by 

the employee, or required by law, have been satisfied. In the event of termination of 

employment, the obligation of the Employer to collect dues shall not extend beyond the pay 

period in which the employee's last day of work occurs. 

ARTICLE  5 

UNION REPRESENTATION 

5.1 In order to provide a system of union representation on the site, the Union shall provide 

to the Employer's Site Security Manager a list of names of the shop steward and executive 

board members who shall act and function as union representatives on shift. 

5.2 The names of the shop steward and executive board members shall be given to the 

Employer in writing and signed by the Union President before the effective date of their 

appointment. Any changes in the shop steward or executive board members must be provided 

to the Employer in writing and signed by the Local President. Recognition of these positions by 

the Employer will commence upon receipt of the above-referenced notification letter. 
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5.3 When the shop steward is available on shift, he shall function as the Union 

representative. In the event the shop steward is not present, the Union representative shall be 

the first available executive board member as cited on the list provided to the Employer. 

ARTICLE  6 

EQUAL EMPLOYMENT OPPORTUNITY 

The Employer and the Union agree to maintain a policy of non-discrimination in accordance 

with applicable federal laws by reason of age, sex, creed, race, color, or national origin. The use 

of one gender in this Agreement shall include the other gender. 

ARTICLE 7 

DISCHARGE AND DISCIPLINE 

7.1 The Employer will discipline or discharge a bargaining unit employee only for just cause. 

Grievances under this Article may be processed in accordance with the grievance procedure of 

this Agreement. 

7.2 Discipline, when administered, will be in one or more of the following forms and generally 

in the following order: 

  A) Oral Reprimand 

  B) Written Reprimand 

  C) Suspension 

  D) Discharge or Disciplinary Demotion 

The Employer has the authority to bypass any of the disciplinary steps and impose more severe 

discipline, including termination, if the employer decides it is appropriate under the 

circumstances. 
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7.3 A written reprimand shall not be considered for further disciplinary action if no further 

disciplinary action has been taken against the employee for the same or related offenses within 

one (1) year following the date of the reprimand.  This section shall not apply to any reprimand 

for conduct constituting discrimination, harassment, or workplace violence. 

7.4 When an employee’s conduct as determined by the Employer through the investigation, 

interviews or other pertinent facts is cause for disciplinary action(s), such disciplinary action(s) 

shall be taken in a timely manner. 

7.5 Any and all discipline, with the exception of suspensions (which will be administered in a 

timely manner, according to procedure, with clear, constant communication with the Local 1 

Executive Board and the party(ies) involved), must be given to the employee the day of the 

infraction but no later than three (3) regularly scheduled working days after the infraction. 

Vacation time and personal time do not count as working days. 

7.6   The Employee and the Union agrees that the SECURITAS SECURITY SERVICES USA, INC. 

CRITICAL INFRASTRUCTURE SERVICES, Policy Number A-2 shall be implemented in its   

revised form upon the ratification of this contract and with the following modifications: 

Add Section V. Definitions, Part Q. Proper Notification – Contact between on shift management 

and the employee where the employee makes a declaration that he or she will be late or 

absent within the applicable time constraints listed in the attendance policy.  

No points will be given to employees who call-off from mandatory overtime assignments, 

provided employee has personal time available.  Any changes, corrections, additions, deletions 

or modifications must be approved by the Union prior to implementation. 
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7.7 The Employer specifically agrees that all points given to employee's between January 1, 

2014 to the date of ratification shall be cleared and said employee's shall be granted amnesty 

for all attendance points up to the date of ratification. 

ARTICLE 8 

GRIEVANCE AND ARBITRATION PROCEDURE 

8.1 For the purpose of this Agreement a grievance is defined as a difference of opinion, 

controversy, or dispute between the Employer and an employee regarding only the meaning or 

application of this Agreement. 

8.2 In order to establish effective machinery for a fair, expeditious, and orderly adjustment 

of grievances, the parties agree that, in the event any grievance arises over the interpretation 

or application of any provisions of this Contract, it will be settled by the following procedure. 

8.2.1 STEP 1 - An employee who believes he has a grievance shall discuss the 

grievance with his shift supervisor or his designee within ten (10) calendar days 

after the occurrence of the facts giving rise to the grievance in an attempt to 

settle the grievance. 

8.2.2 STEP 2 - If the matter is not resolved in Step 1, the grievance shall, not later than 

ten (10) calendar days (excluding Saturdays, Sundays, and Holidays) after the 

denial of STEP 1, or after the  occurrence of the facts giving rise to the grievance 

if starting at STEP 2, be reduced to writing setting forth the facts in detail, and 

specifying the Article and Section/Paragraph allegedly violated, and signed by 

the aggrieved employee and the Union Steward or Union’s Legal Representative, 

and shall be submitted to the Site Manager or his designee. 
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8.2.2.1 The Union President, or his designee, have the option to request a meeting with 

the Site Manager or his designee, not later than ten (10) days (excluding 

Saturdays, Sundays and Holidays) from the date the grievance is presented to 

the Site Manager or his designee at this Step 2 of the procedure. 

8.2.2.2 The Site Manager or his designee will have ten (10) calendar days (excluding 

Saturdays, Sundays and Holidays) from the date the grievance was presented to 

him to answer the Union President, in writing, with a copy to the aggrieved 

employee and the Union Steward or Union’s Legal Representative. 

 

8.2.3 STEP 3 - If the grievance is still unsettled, the Union President or his designee will 

contact the Employer's Area Vice President or his designee and shall schedule a 

time for the Union President or his designee and the Employer's Area Vice 

President or his designee within thirty (30) calendar days to review and discuss 

the grievance. The Employer's Area Vice President or his designee shall have 

fifteen (15) calendar days after that discussion to respond in writing to the Union 

President or his designee. 

8.3 Grievances which have been processed in accordance with the requirements of the 

above paragraphs and which remain unsettled shall be processed to arbitration in accordance 

with the following procedures and limitations. 

8.4 The Union President or his designee within ten (10) calendar days (excluding Saturdays, 

Sundays and Holidays) after the rejection of the grievance by the Employer's Area Vice 

President or his designee, will, in writing, notify the Employer's Area Vice President  or his 
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designee of the Union's intent to invoke arbitration. The Employer and the Union will jointly 

attempt to agree upon the selection of a neutral arbitrator, to hear the case. Should the parties 

fail to agree upon the selection of an arbitrator, the Union will request the Federal Mediation 

and Conciliation Service to supply a list of seven (7) arbitrators to hear the case.  A copy of this 

request will be sent to the Employer. This request will be made within ten (10) calendar days 

(excluding Saturdays, Sundays and Holidays) after failure of the parties to agree upon an 

arbitrator. Within thirty (30) days of receipt of the list, either party may notify the other in 

writing of their desire to request a new panel of arbitrators. Upon notice of the request for a 

new panel, no arbitrator from the first panel will be considered. The Union will then request a 

new panel of 7 arbitrators from the Federal Mediation and Conciliation Service and a copy of 

such request will be sent to the Employer. The request will be made within ten (10) days 

(excluding Saturdays, Sundays and holidays) of either party requesting a new panel of 

arbitrators.  Within thirty (30) days of receipt of the first list, should either party choose not to 

request a new panel, or within thirty (30) days of receipt of the second panel, an Arbitrator will 

be selected from the list, by the parties alternately striking from the list until one name 

remains, and this individual will be the arbitrator to hear the case. 

8.5 The arbitrator may examine the witness or witnesses of each party. Each party shall 

have the right to cross examine the witness or witnesses of the other party. 

8.6 The decision of the arbitrator shall be submitted in writing and shall be final and binding 

on all parties to this Agreement. Unless written authority is given, the decision shall be made 

within thirty (30) days following the close of the hearing. Each party hereto shall bear the 
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expense of preparing and presenting its own case. The cost and all expenses of the arbitrator 

shall be borne equally by the parties. 

8.7 The arbitrator's authority shall be limited to finding a direct violation of the express 

purpose of the Agreement provision or provisions in question rather than an implied or indirect 

purpose. The arbitrator cannot modify, amend, add to, detract from or alter the provisions of 

this Agreement. It is both understood and agreed that the grievance I arbitration provisions of 

this Agreement are intended as the sole source of redress of all grievances and/or disputes 

arising out of the employment relationship. Therefore, before any other charge is made 

including ULP, Title 7 action or suit is brought, the matter shall first be handled under this 

Article. 

8.8 Any grievance involving discharge, suspension or layoff shall be commenced at Step 2 of 

this procedure, and the written grievance shall be presented to the Site Manager or, in his 

absence, to his designee within ten (10) calendar days (excluding Saturdays, Sundays and 

Holidays) after the occurrence of the facts giving rise to the grievance. 

8.9 Any grievance shall be considered null and void if not filed and processed by the Union, 

or the employee represented by the Union, in strict accordance with the time limitations and 

procedures set forth above. There shall be no recognition of a continuing grievance so as to 

frustrate the intent of strict adherence on these time limitations. Failure of the Employer to act 

within the time frame required will entitle the grievant to the next step. In any particular case, 

any time limit specification may be extended by mutual agreement between the Employer and 

the Union in writing. 
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8.10 The Union and the Employer intend that the grievance and arbitration provisions in the 

Collective Bargaining Agreement shall be the exclusive method of resolving all disputes between 

the Employer and the Union and the employees covered  by this agreement unless otherwise set 

forth or required under applicable law.  Such disputes include “wage and hour claims or 

disputes,” which shall include statutory claims over the payment of wages for all time worked, 

uniform maintenance, training time, rest and meal periods, overtime pay, vacation pay, and all 

other wage hour related matters. The parties agree that any employee’s or employees’ wage 

and hour claims or disputes relative to a violation of wage and hour law shall be resolved 

through the arbitration process provided for in this Agreement to the extent permitted by law 

and the employees (by and through the union) shall have access to the arbitration provision in 

this Agreement for the purpose of resolving any wage and hour claims or disputes.  

8.11  Regarding wage and hour claims or disputes: 

 a. The Union has the exclusive right to assert collective or class action grievances or 

grievances on behalf of more than one employee.  All such grievances shall be initiated and 

processed in accordance with the standard provisions of the grievance and arbitration 

procedure, including the standard deadline by which such grievances must be initiated. The 

employees (by and through the union) shall be provided all substantive rights and remedies 

available under applicable law. 

 b. Where the Union chooses not to assert a grievance under Section (a) above, an 

employee may assert claims or disputes to the department of labor or through a civil action 

on behalf of himself or herself individually concerning a wage and hour claim or dispute and 

the employee shall be provided all substantive rights and remedies that they would 
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otherwise be entitled to under applicable law.  As set forth in Paragraph 8.11(a) an 

individual cannot pursue class and/or collective wage and hour claims or disputes to the 

department of labor or through civil litigation. 

8.12  These provisions are not intended to limit or curtail employees’ individual rights.  To the 

contrary, it is the goal of the Company to swiftly and fairly address and resolve employee 

concerns.  In no event shall this Article or this agreement be read to construe a waiver of 

individual rights to pursue discrimination claims through administrative proceedings or civil 

actions.  The employer and the union agree to work swiftly and cooperatively to resolve and 

remediate, if necessary, any disputes that arise. 

ARTICLE 9 

NO STRIKES - NO LOCKOUTS 

9.1 During the term of this Agreement, or any renewal or extension thereof, neither the 

Union, its officers, officials representatives, agents, members or any employee will authorize, 

instigate, aid, condone, promote, participate in or engage in any strike,  including sympathy 

strike, work stoppage, slowdown, boycott, picket line, unfair listing, sit down, sit-in, refusal to 

cross any picket line, or other interruption, refusal, cessation, limitation or interference with 

the Employer's work or the business of the Employer, or any impeding of business of the 

Employer, regardless of whether there is a claim by the Union of breach of this Agreement, or 

of federal, state or local law by the Employer. Any employee or employees who violate the 

provisions of this Article will be subject to disciplinary action. 

9.2 During the term of this Agreement, the employer will not lock-out the employees. The 

term "lock-out" as used herein does not include the failure to return to work of employees or 
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the discharge, suspension, termination, shutdown, lay-off, or failure to recall by the Employer 

or the exercise of any of the management rights normally possessed by the Employer. 

9.3 In the event of any work stoppage by another labor group or organization involving the 

client's property or operations the employees covered under this Agreement will continue to 

man posts for the protection of life and property, and protection of security interests. 

ARTICLE 10 
DEFINITIONS 

10.1 A regular full-time employee under this agreement is one who is regularly scheduled to 

work an average thirty (30) or more hours per week as calculated under the Affordable Care 

Act, or who has worked at least 1664 hours as a part-time employee during the preceding 

calendar year. All other employees under this Agreement shall be classified as regular part-

time employees. 

10.2 The term "security officer” shall mean an employee who has successfully completed: 

10.2.1 the physical and mental examinations and re-examinations as required by the 

United States Government and/or the State Government, and/or the Employer, 

and/or the client, 

10.2.2 and passes all the necessary firearms training requirements and meets all 

necessary firearms qualifications and re-qualifications as required by the United 

States Government, and/or the State Government, and/or the Employer and/or 

the client; carries a firearm as part of his job requirements, 

10.2.3 all required training programs in the Security Plan, Nuclear Security Regulations, 

Radiation Control, and other training programs and/or security requirements as 
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required by the United States Government, and/or State Government, and/or 

the Employer and/or the client at present or in the future. 

10.3 The term "watchperson" shall mean an employee who is not required to meet the 

requirement standards and qualifications of an armed nuclear security officer, but has 

successfully completed: 

10.3.1 the physical and mental examinations and re-examinations as required by the 

United States Government and/or the State Government, and/or the Employer 

and/or the client, 

10.3.2   all required training programs in the Security Plan, Nuclear Security Regulations, 

Radiation Control, and other training programs and/or other security 

requirements as required by the United States Government, and/or State 

Government, and/or the Employer and/or the client. 

 

ARTICLE 11 

SENIORITY 

11.1 The seniority of employees covered by this agreement shall be the date of hire or rehire 

into their classification after completion of their initial certification period while working for this 

Employer. All employees hired by the Employer effective 1/1/14, will retain their individual 

seniority date which they held with the previous employer. 

11.2 An employee must have sixty (60) calendar days of service with the Employer after 

completion of "initial certification training" in classification in order to have any seniority 

standing. Until an employee acquires seniority standing, he shall be regarded as on probation 
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and he may be disciplined or his services may be terminated at the sole discretion of the 

Employer without any recourse by said probationary employee to the grievance procedure set 

forth in this Agreement. At the end of such probationary period, the employee shall acquire 

seniority from the first day worked per Section 11.1 above. Any absence of an employee during 

his/her probation may, at the Employer's discretion, extend said probation by a like period of 

time. 

11.3 Where two (2) employees have the same first day worked at the Monticello site, the 

employee with the lowest of the last four digits of his social security number will be regarded as 

the senior employee of record for the seniority provisions of this agreement. 

11.4 Seniority shall govern lay-off, recall, classification and shift opening/assignments. Lay-

offs within a job classification shall be made in the following order at the Monticello site: 

11.4.1 Probationary employees 

11.4.2 Regular Part-time employees 

11.4.3 Regular Full-time employees 

11.4.4 Regular Full-time employees and regular part-time employees shall be kept on 

separate seniority lists. A full-time employee who is involuntarily reduced to 

part-time status due to a reduction in force shall be ranked accordingly among 

other part time employees. 

11.4.5 Voluntary lay-off / Recall - In the case of a reduction in force, employee(s) may 

request to be laid off out of seniority order. If no one volunteers, the least senior 

employee(s) will be laid off. It is understood that employee(s) taking the 
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voluntary reduction may only return at the time of a recall. Recalls shall be made 

in the reverse order of lay-offs. 

11.4.6 Any bargaining unit employee who is promoted to a higher bargaining unit 

classification will retain his/her bargaining unit seniority for benefit purposes. 

11.5 An employee shall lose all seniority rights and his employment will be terminated if he: 

11.5.1 quits. 

11.5.2 is discharged for just cause. 

11.5.3 is absent (no call/no show, on a scheduled work day), without notifying the 

employer, or fails to return from an approved leave of absence on the scheduled 

date of return, except where such employee shows reasonable cause for failure 

to give such notice or failure to return to work, which reason is acceptable to the 

Employer.  

 

11.5.4 fails to work following recall after a lay-off within three (3) days after being 

notified by email or registered mail, use of which means shall be considered to 

be notification, sent to his last known address, except where such employee 

(within fifteen (15) calendar days but not thereafter) shows reasonable cause for 

failure to so report, which reason is acceptable to the Employer. 

11.5.5 failure to work for the Employer for any reason for twelve (12) months or length 

of employment, whichever is less. 

11.5.6 fails to meet a qualification or re-qualification requirements in accordance with 

the Site Security Plan or Government Agency. 
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11.5.7 is denied unescorted site access at Monticello Nuclear Generating Plant for a 

period of twelve months or longer. 

11.6 The Employer agrees to furnish the local union with an up-to-date seniority list in June 

of each year of the Contract. 

11.7 The Union will establish and maintain the seniority list (which will be used also for 

special assignments and volunteers) and the Union shall designate team assignments, except as 

follows:  The Company reserves the right to assign current shift openings/assignments to the 

newly qualified security officers. After 3 full training cycles are completed, shift openings will be 

permanently filled in accordance with this section. 

11.8 In an effort to abide by Seniority Rights, ALL special assignments, tasks, etc. will be posted 

for volunteers, unless time restraints prevent this, at which time, the matter will be discussed 

with the union for resolution. The Employer will work with the union, to configure categories 

for said duties, such as RCE, benchmarking, self-assessment, and off-site searches. Each 

category will be independent of the other categories.  The Local will track and manage this 

program. The most senior officer will be selected from the volunteer pool.  When an officer has 

completed the duty, he/she will be moved to the bottom of the list for that category, in an 

effort to give all officers a chance for more experience. 

 

11.9 An employee who transfers out of the bargaining unit to a supervisory position will not 

accumulate seniority. If the employee returns to the bargaining unit within a six (6) month 

period, the employee will lose his seniority rights in the bargaining unit for the period of time 
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while he was out of the bargaining unit. If the employee remains outside the bargaining unit 

over six (6) months, his seniority will be terminated in the bargaining unit. 

11.10 Prairie Island – The Employer may assign Employees to work at the Prairie Island plant.  

When making these assignments, the Employer shall first seek volunteers for this assignment, 

and volunteers shall be selected on a Seniority basis should the number of volunteers exceed 

the number of available positions.  If there are not enough volunteers, the Employer may assign 

Employees through reverse seniority. In addition to their time on site, Employees shall be paid 

for their drive time between Plants, plus mileage equal to the Federal mileage reimbursement 

rate Employee pay shall be calculated based on their regular rate of pay, and overtime and 

other premium pay calculations shall apply.       

 

ARTICLE 12 

HOURS OF WORK AND MEAL PERIODS  

12.1 The work week shall commence on Sunday with the employees regular starting time 

and end one hundred sixty eight hours later, with the regular end time of the last shift on the 

following Saturday . The foregoing is descriptive only. Nothing herein shall be construed as 

guaranteeing any specified number of hours of work or pay per week. 

12.2 The workday is defined as the twenty-four (24) hour time period commencing with the 

employee's regular starting time. 

12.3 The work shift is defined as beginning with Shift Brief before assuming post, until all 

duty gear is safely stowed in the Armory locker and the employee signs out on the Daily Shift 

Quality Worksheet (Form 054), thus ending the shift. 
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12.4 The Employer will continue the current schedule unless directed otherwise by Xcel, the 

NRC or other regulatory guidelines in which case the Union will be consulted. The employer 

agrees to notify the union of changes to work schedules and meet with the union to discuss the 

effects of any such changes. 

12.5 Meal periods shall be considered as “on duty” and counted as time worked. The parties 

agree that the nature of the work performed by a security officer may prevent him or her from 

being relieved of all duties necessitating an on-the-job paid meal period. 

12.6 On-Duty Meal Periods: For each normal work shift, designated Employees shall be 

afforded sufficient time to consume a meal and that time shall be considered a paid, on-duty 

meal period.  On-duty meal periods shall be considered time worked.  Employees shall not 

leave the work site during any paid, on-duty meal periods.  This on-site meal provision does not 

apply to employees scheduled in training or for off-site work.  

12.7 This valid collective bargaining agreement expressly provides for the wages, hours of 

work, and working conditions of employees, and expressly provides for meal periods for those 

employees, final and binding arbitration of disputes concerning application of its meal period 

provisions, premium wage rates for all overtime hours worked, and a regular hourly rate of pay. 

 

ARTICLE 13 

WAGES AND CLASSIFICATIONS 

13.1    See Schedule A. 
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13.2 If the current end of year bonus program is changed from the 2013 Incentive program, 

the Union will be consulted. 

ARTICLE 14 

HOLIDAYS 

14.1 A regularly scheduled full-time employee not assigned to work a shift on the holidays 

listed in Section 14.2 of this Article shall receive eight (8) hours pay at his base, straight-time 

wage rate for each holiday. Holiday pay is not to be construed as time worked or paid for the 

purpose of computing hours worked to compute overtime pay. 

14.2 The following holidays shall be designated as paid holidays. 

 

New Year's Day   Thanksgiving Day 

Good Friday    Day After Thanksgiving Day 

Memorial Day    Christmas Eve 

Independence Day   Christmas Day 

Labor Day 

 

To be eligible for holiday pay (for on-shift personnel), the officer’s shift must start on the actual 

calendar date the holiday is observed.  For pay purposes the holiday shall commence at the 

employee’s regular starting time on the calendar day of the holiday and end at the employee’s 

regular ending time for that shift. A regular full-time security officer or a regular full-time 

watchperson shall be paid two (2) times his base, straight-time wage rate for work actually 

performed during the above referenced time period. 
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14.3 In order to receive pay as provided in Sections 14.1 and 14.2 of this Article, the 

employee must work and complete his entire regularly scheduled work shift before and his 

entire first regularly scheduled work shift after the aforesaid holidays. A regularly scheduled 

full-time employee who is scheduled to work on a holiday and who fails to work shall forfeit 

holiday pay. 

14.4 Regular full time security officers and regular full time watch persons shall be entitled to 

one (1) personal holiday each calendar year. Personal holiday shall be scheduled by mutual 

agreement between the employee and his Shift Supervisor or his designee. Pay for personal 

holiday shall be eight (8) hours at the employee's straight time hourly pay rate. Personal holiday 

cannot be carried over from one (1) calendar year to another. Employees shall be paid for 

unused personal holiday not later than the second pay period following the end of the calendar 

year. Hours paid under this section will not be considered as hours worked for the purpose of 

computing overtime.   

14.5 Banked Holidays – Additional personal holidays may be banked.  Banked holidays will be 

allowed to be carried over for a one year period.  The one year period is initiated from the date 

that it was earned.  (Example: Christmas, 2014 can be banked until Christmas Eve 2015.) 

14.5.1 Banked holidays are only applicable to full-time regular employees. 

14.5.2 An employee may, at his option bank not more than three (3) holidays per rolling 

12 month period. 

14.5.3 An employee who is scheduled to work on a holiday who elects to bank that 

holiday must, on that holiday, notify supervision for inclusion on the weekly time 

sheet they are banking that holiday. 
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14.5.4 Employees who bank a holiday shall be paid their straight-time hourly rate for all 

hours worked on the holiday they have banked. Such hours worked shall be 

considered as a regular workday. 

14.5.5 Employees who wish to use a Personal or Banked holiday must in writing, submit 

their request to the Operations Supervisor or his designee not less than fourteen 

(14) days in advance of the date requested. 

14.5.6 The approval of banked holiday requests are at the sole discretion of the 

Employer. 

14.5.7 Banked holidays when taken shall be eight (8) hours at the employee's straight-

time hourly rate. Hours paid under this section shall not be considered as time 

worked for the purposes of computing overtime. 

14.5.8 Unused banked holidays will be paid not later than the second pay period 

following the one year period after the banking of said holiday. 

14.6 If a regular training day is scheduled on a Holiday, the Employer reserves the right to have 

the employee work on that day with appropriate pay.  If the Employer does not require the 

employee to work on their regular scheduled training day on a Holiday, the employee will 

receive 12 hours Holiday pay instead of pay listed in 14.1.   

 
ARTICLE 15 

VACATIONS 

15.1 During the first year of active, continuous service, completed from the employee's site 

hire date, a regular full-time security officer or a regular full-time watch person shall be entitled 
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to vacation entitlement accrued at the rate of 3.33 hours per month at his base, straight-time 

wage rate. 

15.2 After the completion of one (1) year active, continuous service completed from the 

employee's site hire date, a regular full-time security officer or a regular full-time watchperson 

shall be entitled to vacation entitlement accrued at the rate of 7 hours per month at his base, 

straight-time wage rate. 

15.3 After the completion of seven (7) years active, continuous service completed from the 

employee's site hire date, a regular full-time security officer or a regular full-time watch person 

shall be entitled to vacation entitlement accrued at the rate of 1O hours per month at his base, 

straight-time wage rate. 

15.4 After the completion of twelve (12) years active, continuous service completed from the 

employee’s site hire date, a regular full-time security officer or a regular full-time watch person 

shall be entitled to vacation entitlement accrued at the rate of 11 hours per month at his base, 

straight-time wage rate. 

15.5 Probationary employees are not permitted to receive pay for accrued vacation or use 

vacation until completion of the employee's probation period. 

15.6 The Employer will pay accrued vacation upon written request by the employee. During 

their current anniversary year of employment, employees may receive paid vacation in advance 

for vacation hours they will accrue during that anniversary year of employment. 

However, it is agreed that the employee will reimburse the Employer for all used but not 

accrued vacation hours, if any, at the time of their termination of employment with the 

Employer. The Employer reserves the right to deduct such owed moneys from the last paycheck 
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earned by the employee in accordance with State and Federal Law. Employees who receive 

vacation pay in lieu of taking vacation shall not be permitted to take unpaid time off. 

15.7 Vacations must be taken in at least four (4) hour increments. 

15.8 Employees must request vacation time off in writing at least 14 days in advance. When 

operational necessity permits, employees may request short notice vacation. It is understood 

that the granting of short notice vacations is subject to demonstrable, operational and 

manpower requirements, i.e. NRC and client, etc. 

15.9 Vacations will be granted to  a minimum of three (3) security officers per shift at the 

same time.  The employer agrees to allow as many additional Officers off per team, per day, if 

operational necessity allows.   

15.10 Employees changing shifts after selecting a vacation must select a new vacation from 

the weeks still available for that shift. 

15.11 Vacation cannot be carried over from one (1) anniversary year of employment to 

another. Unused accrued vacation shall be paid after the completion of each anniversary year 

of employment. 

15.12 Hours paid under this article shall not be considered as time worked for the purpose of 

computing overtime. 

15.13Vacation cancellation requests may be denied if the request is submitted less than 14 

days in advance of the affected time off.  IF the shift has already been assigned coverage, the 

affected employees must mutually agree to the cancellation.  
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ARTICLE 16 

INSURANCE BENEFITS 

16.1 During the term of this Agreement, insurance benefits, as described below, are provided 

to employees the first of the month following completion of sixty (60) days of employment.  

Eligibility for insurance benefits shall be limited to those employees that average thirty (30) or 

more hours per week as calculated under the Affordable Care Act. 

16.1.1  MEDICA MCC2 Medical Plan 

Employee and Dependent coverage - The Employer will pay 80% of the monthly 

premium and the Employee shall pay 20% of the monthly premium through 

payroll deduction. 

If more than a 5% annual premium increase is imposed, the Company and the employees will 

equally split that increased premium beyond the first 5%. 

The Company may offer a lower cost health plan to bargaining unit employees in addition to 

the current plan. 

16.1.2  Employee Life Insurance - $35,000; AD&D $35,000 

Monthly premium for Life and AD&D insurance will be paid by the employer. 

16.1.3 Employee Short Term Disability Plan - (weekly accident and sickness) 60% of 

straight-time earnings up to a maximum of $500 weekly for 13 weeks. Monthly 

premium for STD will be paid by the employer. Accrued personal time must be 

used before payment is made under the STD benefit. 

16.1.4 Dental Plan 
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Employee coverage - The Employer will pay 80% of the monthly premium and 

the employee shall pay 20% of the monthly premium through payroll deduction. 

Dependent coverage - The Employees shall pay 100% of the monthly premium 

through payroll deduction for eligible dependents enrolled in the Plan. 

16.1.5 Employees and their dependents are subject to the Rules and Regulations of the 

aforementioned Plan(s). 

16.1.6 The Employer reserves the right to provide similar coverage with another carrier. 

16.1.7 Employee Co-Pay monthly premiums and dependent coverage monthly 

premiums are subject to change at the beginning of the respective Plan years. It 

is understood that insurance premiums will not be increased more than once per 

year i.e. health plan, dental plan. 

16.1.8 Effective January 1, 2010 the employer will pay 100% of the premium for an 

employee only vision plan. 

16.2 If any federal or state statute, local ordinance or other legislation is enacted during the 

term of this Agreement which affects employee health insurance, the Company or the Union 

may re-open the provisions of this Article that relate to health insurance and commence 

bargaining on those provisions, but only on those provisions. In the event of such a re-opener, it 

is expressly agreed and understood that all provisions of the Agreement shall remain in full 

force and effect and are unimpaired by the re-opener. 
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ARTICLE 17 

PERSONAL TIME 

17.1 Regular full-time security officers and regular full-time watchpersons who have 

successfully completed the probationary period shall accrue personal time at the rate of four 

(4) hours per month, up to a maximum of forty eight (48) hours in a calendar year. 

Employees may use in advance of being accrued, personal time they are projected to accrue in 

the current calendar year of employment. However, it is agreed that the employee will 

reimburse the Employer for all used but not accrued personal time, if any, at the time of their 

termination of employment with the Employer. The Employer reserves the right to deduct such 

owed moneys from the last paycheck earned by the employee in accordance with State and 

Federal Law. 

17.2 The minimum personal time that can be taken is one (1) hour and must utilize personal 

time hour for hour of time taken off. However, employees may not request personal time for 

hours that exceed the number of hours they are scheduled on a shift. Employees may be 

granted paid personal time only if the employee requests personal time off, in writing, at least 

four (4) days prior to the designated date, and the Shift Supervisor or his designee, approves 

the date. However, paid personal time may be used for emergency reasons which must be 

clearly explained to, and approved by the employee's Shift Supervisor at the time of request. 

Employees who do not take a complete shift of personnel time off are required to work the 

remaining shift hours not taken as personal time. 

17.3 Employees, who call off regardless of the reason prior to the start of their assigned shift, 

will be charged twelve (12) hours benefit time. 
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17.4 Should it be determined by either party that the provisions of this section are being 

abused it is agreed that the Union and Employer will meet and resolve the issue. 

17.5 Personal time may not be carried over from one calendar year to another. Employees 

shall be paid at their current straight-time hourly pay rate for accrued but not used personal 

time not later than the second pay period following the end of the calendar year. 

17.6 Hours paid under this Article shall not be considered as hours worked for the purpose of 

computing overtime. 

17.7 Any employee who works a complete year with no call-offs or tardies, shall be awarded 

one extra personal day to be used in the calendar next year. 

17.8 Seniority employees will be granted one (1) day of personal leave without pay. Such 

unpaid time off is in addition to four (4) days provided under Section 17.1 above. 

ARTICLE 18 

UNIFORMS 

18.1 The Employer shall provide at no cost to the employee all appropriate and required 

uniforms and equipment. The Employer shall also provide at no cost to the employee any 

special equipment needed by the employee to perform their normal duties, i.e., maternity 

uniforms, special duty belts, extra small, or extra-large uniforms. In addition, the Employer shall 

provide at no cost to the employee, uniform repair, alterations and replacements. Replacement 

or repair of uniforms required due to employee loss or neglect will be chargeable to the 

employee. Upon termination of employment, employees must either tum in their uniform and 

equipment issued, or pay for same. 
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18.2 During the term of this Agreement, the Employer will pay a shoe allowance up to one 

hundred and twenty five ($125) dollars annually, effective January 1, 2010, for the purchase of 

footwear as prescribed by the Employer, once each year from the date the employee received 

their last allowance.  

ARTICLE 19 

LEAVES OF ABSENCE 

19.1 Leaves of Absence for a minimum of seven (7) days, but not more than thirty (30) days for 

good and sufficient reason subject to Employer manpower requirements may be granted a 

regular full-time employee at the sole discretion of the Employer. For instances of non-medical 

leaves of absence, it is understood that all accrued or banked compensable time or non-

accrued compensable time that is available to be used, will first be allocated to such leave, and 

when such accrued or banked compensable time or non-accrued compensable time that is 

available to be used, is exhausted, the remaining portion of the leave will be unpaid. In the case 

of a medical leave of absence, the employee must use all accrued Personal Time days , prior to 

the granting of a medical leave of absence. The said employee seeking such leave of absence 

without pay shall put said request in writing to the Employer's Site Security Manager, citing the 

reason for such request, the calendar period of such request and the expected date of return. If 

such leave of absence without pay is granted, a written notice of approval from the Employer's 

Site Security Manager will be given the employee confirming the date of the leave of absence 

and the expected return date. Any request for renewals for additional leave of absence must be 

submitted in writing by the employee citing the reason for such request, calendar period of 

such request and the expected date of return to work. Any such renewal for additional time 
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shall be granted at the sole discretion of the Employer's Site Security Manager. Seniority and 

Employer-paid benefits shall accumulate during any such initial seven (7) to thirty (30) day leave 

of absence. It is understood that an employee on such leave of absence without pay will not 

accept other employment. It is understood that the employee who is on such leave shall be 

returned to his/her original crew position that was assigned prior to said leave of absence. 

19.2 Maternity/paternity leaves shall be in accordance with the law. 

19.3 Military leave shall be as provided by law. 

19.4 Family Leave Act shall be as provided by law. 

19.5 Any failure by an employee to return to work on the approved return to work date shall 

constitute a voluntary resignation, unless a late return is approved by the Site Manager. 

ARTICLE 20 

TRAINING 

Employees will be paid for actual time spent for training and requalification at the applicable 

wage rate. For off-site training, the employee will be reimbursed at the Federal mileage 

reimbursement rate for actual mileage from the plant site to said remote training site, and back 

to the plant, on the route designated by the Employer. Off-site training under this article does 

not include either the present range immediately adjacent to the plant property at Monticello 

or the Monticello Training Center. 

ARTICLE 21 

FUNERAL  PAY 

21.1 A regular full-time security officer or a regular full-time watchperson who has 

completed his probationary period will be granted up to three (3) consecutive scheduled work 
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days off and he will be paid a day's pay for each scheduled work day he misses to attend the 

funeral of any of the following, regardless of step relationship, spouse, children, mother, father, 

sister, brother, and current parents-in-law, current daughter-in-law and current son-in-law and 

domestic partner, grandparents, grandchild, brother-in-law and sister-in-law. 

21.2 A day's pay is the employee's scheduled hours at the base, straight-time wage rate. 

Funeral pay is not to be construed as time worked or paid for the purposes of computing hours 

worked to compute overtime pay. 

21.3 The Employer reserves the right to require proof of attendance at the funeral. 

ARTICLE 22 

JURY DUTY 

22.1 A regularly scheduled employee either full or part-time, who has completed his/her 

probationary period and who is called for jury service, will be granted a paid leave of absence 

not to exceed eighty (80) hours in a calendar year. Any day that an employee is excused from 

service, he/she will be expected to report for duty. 

22.2 Such employee will be paid the difference, if any, between his jury duty pay and his 

regular straight-time hourly rate for scheduled hours. Reimbursement shall be payable only if: 

 

22.2.1 The Employer receives prior notification. 

22.2.2 Employee provides evidence satisfactory to the Employer that jury duty was 

performed on the day or days for which such reimbursement is claimed. Time 

thus paid is not to be construed as time worked for the purpose of computing 

overtime pay. 
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22.3 When an employee is subpoenaed by the Employer or the Client, the employee will be 

paid at his base, straight-time wage rate. 

ARTICLE 23 

GENERAL 

23.1 The Union understands and agrees that the Employer is a service organization 

contracted for by the client to fulfill their security needs and, as such, the desires of the client 

shall not be impaired or infringed. 

23.2 Employees are required to have an operational telephone at their place of residence 

and they are required to provide site supervision with their current address and telephone 

number(s). 

23.3 The Employer will pay the initial cost of employee's license or permits required in the 

performance of an employee's assigned duties as required by city ordinance or state statute if 

any is now required or would be required in the future and the cost of renewals. It is 

understood that the Employer will not pay for employee's driver's licenses or any renewal 

thereof. However, should an employee lose, or cause to be lost, his license or permit, any costs 

incurred for replacement of said license or permit shall be paid solely by said employee. 

23.4 The Union recognizes that it is the responsibility of security employees to familiarize 

themselves with the job duties, rules and regulations established by the Employer and the 

client, and to perform the job duties as required and to obey the Employer and client rules and 

regulations and to faithfully report all violations thereof. The Union agrees that security 

employees shall discharge all duties as assigned to them impartially and without regard to any 
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Union or non-Union affiliation of any personnel at or assigned to the Monticello Site, and that 

failure to do so constitutes sufficient cause for discipline, up to and including discharge. 

23.5 Employees will be compensated for time actually spent at their yearly physical 

examination at the appropriate rate of pay. The employee will be reimbursed at the Federal 

mileage reimbursement rate for travel to and from the site for said annual physical 

examination.  

23.6 Regardless of daylight savings time, employees shall be paid for actual hours worked. 

23.7 The Employer will give the Union copies of its rules, regulations, policies and procedures 

prior to implementation. Changes in policies and/or procedures which the Employer/Client 

decides to make will be provided to the Union prior to implementation, whenever possible. The 

Union will have the opportunity to meet and discuss the impact of such changes. 

23.8 The use of a supplemental security force will not result in regular employees being 

scheduled fewer hours. 

23.9 A copy of the Bargaining Unit member's disciplinary action taken by the Employer will 

be made available to the Union upon request. 

23.10 The employer will not assign an employee any additional hours between the end of the 

employee’s last scheduled shift before approved benefit time off, and prior to the start of the 

employee’s next scheduled shift after the concurrent time off.  The benefit time used must 

cover the entire time period the employee was scheduled. (Example: An employee scheduled 

for twelve (12) hours, must use twelve (12) hours benefit time, or an eight (8) hour 

personal/banked holiday, to avoid being assigned additional hours before or after.) The 

Employer reserves the right to mutually agree with the employee an exception to this section.  
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23.11 The Union and the Employer have had numerous discussions relating to the suspension 

of unescorted access issues.  The Employer agrees to continue to explore ways with the Union 

for a mutually acceptable resolution of these issues.  Upon request by the Union, the Employer 

will make reasonable, good faith inquiries to the Licensee to attempt to discover the status of 

such suspensions.  The Employer will communicate with the Union as to information learned, if 

any, related to the suspension. 

23.13 When an employee is temporarily unable to perform their normal duties due to a 

medical condition, including pregnancy, or when the employer cannot provide an opportunity 

for requalification within a reasonable period of time, the employer shall make reasonable 

efforts to provide available light duty work and hours as a reasonable accommodation, to be 

paid at the rate of the job performed with the intent of subsequently returning the employee to 

normal work duties.  The Union understands that this is not a guarantee of retaining shift 

schedules or work hours while filling available work for the employer.  The Employer agrees to 

comply with the Americans with Disability Act and the Pregnancy Discrimination Act. 

23.14 The Employer is committed to providing the Union an adequate amount of time for 

Local 1’s initial meeting with new hires and will be working with the Training Department to 

make this a scheduled item.  The Union will be scheduled to meet with all new hires within the 

first two (2) weeks of their employment. 

23.15 Employees who are allowed to leave early from shift will be given the option to use their 

benefit time only if they choose to. In regards to Overtime shifts, the employee who is working 
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the overtime shift will be allowed to go home first if warranted. Employee requests to leave 

early on a regularly scheduled shift will be on a first-come, first-served basis. Employer 

requests/offers to employees to leave early will be granted by seniority.   

23.16 The atomic clock will be the only standard used in determining arrival/departure time 

for Employee's in regards to tardiness/attendance. 

23.17 OJT trainers will be selected on a volunteer basis, by seniority.  If there are no 

volunteers, the Employer will assign OJT trainers by reverse seniority, but must have one year’s 

worth of experience on shift. Teams will maintain relatively equal numbers of OJT trainers.  

ARTICLE 24 

DISTRIBUTION OF OVERTIME 

24.1 It is recognized by both the Employer and the Union that efficient management will 

require that there be some overtime scheduled and worked at various times. When overtime is 

required, the Employer will notify the employees at least seventy-two (72) hours in advance 

where the Employer knew that overtime would be required prior to that time, but otherwise as 

soon as the Employer knows that overtime is required. 

24.1.1 If a overtime hit is cancelled with less than 72 hours’ notice, the affected 

employee can choose either to work the shift or choose not to come in and not get paid. 

24.2 Required overtime will be divided as equitably as possible between employees available 

and qualified to the work. Upon receipt of a complaint that an employee has not received a fair 

share of overtime over a three (3) month period, the Employer will look into the matter and, if 

justified, future overtime assignments will be made so as to equalize the situation. 
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24.3 Overtime at the rate of one and one-half (1.5) times an employee's regular base, 

straight-time wage rate will be paid to the employee for all hours actually worked in excess of 

forty (40) hours within the workweek. There shall be no compounding, duplicating, or 

pyramiding of payments for the same hours worked under any circumstances of any 

description. 

*The employer agrees to meet and discuss the overtime distribution process with the 

union to determine if the current process can be improved upon. 

ARTICLE 25 

LABOR/MANAGEMENT  MEETINGS 

25.1 A meeting between the Employer and the Union will be held at least once each quarter, 

if requested by either party, at a time and place mutually acceptable to both parties for the 

purposes of discussing matters of mutual concern between the Employer and the Union.  The 

attendees at the meeting shall consist of the Employer's representatives and the local Union 

officers not to exceed four (4) attendees from each party. The attendees of the 

labor/management meetings shall have no power to change, alter or amend this Agreement.  It 

is understood that these meetings are not intended to supplant the grievance and arbitration 

procedure as set forth in this Agreement. 

ARTICLE 26 

401 (K) Plan 

26.1 During the term of this Agreement, the Employer will provide eligible employees with a 

401(k) Retirement Plan. Employer contribution is as follows: 



 

41 
 

Effective January 1, 2014, the Employer will match employee contributions at 100% up 

to $1,275.00. 

Effective July 1, 2015, the Employer will match employee contributions at 100% up to 

$1,300.00. 

Effective July 1, 2016, the Employer will match employee contributions at 100% up to 

$1,325.00. 

26.2 The Employer matching is calculated and provided once a year, in the first quarter of the 

year following the year the contributions were made. The matching is only provided to those 

employees who were actively on the payroll on December 31. 

ARTICLE 27 

WAIVER 

The parties acknowledge that, during the negotiations which resulted in this Agreement, each 

had the unlimited right and opportunity to make demands and proposals with respect to any 

subject or matter not removed by law from the area of collective bargaining, and that the 

understanding and agreements arrived at by the parties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life 

of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the 

other shall not be obligated, to bargain collectively with respect to any subject or matter not 

specifically referred to or covered in this Agreement, even though such subjects or matters may 

not have been within the knowledge or contemplation of either or both of the parties at the 

time they negotiated or signed this Agreement. 
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ARTICLE 28 

SEPARABILITY 

Should any provision of this Agreement at any time during its life be found in conflict with the 

federal or state law, or as such laws may be amended, then such provision shall continue in 

effect only to the fullest extent permissible under the applicable law, with the further 

understanding that, if at any time thereafter such provision is no longer in conflict with the law, 

then such provision of this Agreement as originally embodies therein shall be restored in full 

force and effect as if it had never been in controversy or violation. It is further understood and 

agreed that provisions of this Agreement are deemed to be separable to the extent that, if and 

when a court or government agency of competent jurisdiction adjudges any provision of this 

Agreement to be in conflict with any law, rules or regulations issued thereunder, such decision 

shall not affect the validity of the remaining provisions of this Agreement; .but such remaining 

provisions shall continue in full force and effect. 

ARTICLE 29 

DURATION 

This Agreement becomes effective on January 1, 2014 and shall continue in full force and effect 

through December 31, 2016, and from year to year thereafter, unless either party receives 

written notice from the other party, not less than sixty (60) days nor more than ninety (90) 

days, immediately prior to the expiration date, of its intention to amend, modify or terminate 

this Agreement, provided that no strike or stoppage of work shall take place after such 

n156996
Highlight



 

43 
 

expiration date of this Agreement unless the Union, in writing, notifies the Employer at least 

seventy-two (72) hours prior to any contemplated strike or work stoppage.  However, in the 

event the employer shall cease to operate security services at the Monticello Nuclear 

Generating Plant, this contract shall automatically terminate and the rights and obligations of 

both the Union and the Employer hereunder shall automatically cease. 

ARTICLE 30 

UNION BULLETIN BOARD 

The Company agrees to provide a bulletin board for use by the Union with the understanding 

the Union shall neither post nor distribute any notices, etc. elsewhere on the site.  Bulletin 

board postings shall be limited to: 

(1) Notices of meetings 

(2) Notices of official Union business and activities 

(3) Notices of Union appointments, and Union election results 

(4) Notices of recreational social events 

ARTICLE 31 

ENTIRE AGREEMENT 

Any prior side agreements, letters of understanding, memoranda of understanding, etc. are null 

and void unless expressly incorporated into or otherwise expressly adopted in this Agreement. 

This Agreement represents the full Agreement by the parties with respect to the wages, hours, 

and terms and conditions of employment which shall prevail during the term of this Agreement.  

This Agreement replaces and supersedes any and all G4S policies and practices that are 

inconsistent with this Agreement, other than operational practices. 
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SCHEDULE  A  

WAGES 

The following minimum rates of pay shall be in effect for the term of this Agreement. 

 

Security Officer Wages 

 

  Current 1 January  2014 1 January 2015 1 January 2016 

Start  $15.00  $15.00   $15.00   $15.00 

6 Month $16.08  $16.08   $16.08   $16.08 

12 Month $17.51  $17.51   $17.51   $17.51 

18 Month $19.14  $19.14   $19.14   $19.14 

24 Month $23.28  $23.80   $24.34   $24.89 

84 Month $23.28  $24.09   $24.63   $25.18 

Training Rate:  During an employee's initial training period (prior to job classification 
certification), the employee shall be paid a "Training Rate" of pay determined by the Employer. 
 
Retroactive payments will be made, as necessary, to honor the Increase effective January 1, 
2014. 
 

Watchperson Wages 

Current 1 January  2014 1 January 2015 1 January 2016 

Start*  $11.79  $12.06   $12.33   $12.61 

12 Month $14.24  $14.56   $14.89   $15.23 
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